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A Message From The President
I believe employee resource 
organizations like BIG are greatly 
underestimated, underappreciated, and 
undervalued - underestimated by 
agencies who don't readily see how 
collaborating with its employee 
organizations can assist in the overall 
advancement of the agency's mission, 
underappreciated by prospective 
members who don't readily see the array 
of networking, mentoring, and other 
resources available through BIG, and 
undervalued by our members and leaders 
who don't readily see just how big BIG 
can really be.  And, I believe the most 
underappreciated service our organization provides is our fact approaching National 
Training Institute (NTI) which can greatly contribute to the training of government 
employees in this budgeted constrained federal economy.

Don't get me wrong, I am not on my soapbox.  When I first entered the government, 
bright-eyed and extremely confident in my skills and credentials, I too was a prospective 
member who underappreciated BIG, not recognizing the importance of networking with 
members who have "been there, done that" or the ability to learn something from 
everybody, even if its learning what not to do.  And, even once I became a member, in 
those early years BIG was primarily for me just a vehicle (my soapbox) to promote the 
discussion of Black history at my agency.

Member of  The Week: Dr. Theresa Bannister-Scott, NOAA Chapter  
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What changed for me?  Even before I became Council President, even before serving as a chapter president, and even before 
serving as a regional representative or a delegate, I would annually attended BIG's youth program as the GAO-USACE chapter 
coordinator and from there I began periodically attending Council meetings.  And, it was at those meetings and those special 
events that I had the pleasure of meeting the late Honorable Rubye Fields who attended all of them religiously even as her 
health began to fail.  If you never got the chance to meet her, I can't begin to explain to you here the commitment and love she 
had for this organization.  But, thankfully, I got to hear her describe in glorious detail the hard work, dedication, and the vision 
that went into not just forming our organization but in also pulling together those first training conferences in 1979 and 1980, 
and why it is so very important that we continue to do so. 

And, in time through those meetings and special events, I also had the opportunity to meet and hear words of wisdom from the 
Honorable Ramona McCarthy, the first president of the first chartered chapter of BIG, and Ms. Shirlene Gray, who was among 
the employees at the Health, Education, and Welfare (HEW) Department in Rockville, MD, who saw the need for this 
organization and came up with our original Blacks In Government name.  For a woman who prides herself in knowing Black 
history, these ladies gave me history lessons not from a book but from firsthand knowledge.  

So, to say the least, I had to be schooled on what BIG was really all about before I could truly appreciate its meaning and 
purpose.  And, that's why as Council President I have gone from chapter to chapter, and agency to agency, trying to educate our 
members and prospective members not just on what BIG can do for you right now but also on the history and purpose of BIG.  

And, that history and purpose is no less important when it comes to discussions of our annual NTI, which serves two equally 
important purposes.  At the national level, it is the primary mechanism through which BIG provides educational, mentoring, 
and networking opportunities for members and nonmembers alike.  If you really take the time to look at the training sessions 
offered, it is likely the most cost-effective training you will find altogether under one umbrella.  Our Delegates Assembly, the 
two day business meeting held in conjunction with the annual training during the off hours, brings together our member 
delegates under one roof to look over our accomplishments and make pivotal decisions moving forward.  These two very 
important functions are essential to BIG's fulfillment of its commitment to be an advocate for equal opportunity, promote 
professionalism, and develop and promote programs that will enhance ethnic pride and educational opportunities.  Importantly, 
with each NTI, we build upon a rich history of offering career development training, working hand in hand with our respective 
agencies to ensure that all government employees have the opportunities and tools they need to perform to the best of their 
abilities in furtherance of their agency's missions and goals.

Shirley A. Jones, Esq.
Region XI Council President
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U.S. Nuclear Regulatory Commission
Opportunities: Senior Executive Service (SES) Candidate Development Program (CDP)

The U.S. Nuclear Regulatory Commission (NRC), which is proud to be ranked as a BEST Place to Work in the 
Federal Government, is seeking candidates from within its own employment ranks AND from other Federal agencies 
for its Senior Executive Service (SES) Candidate Development Program (CDP).

What is the NRC SESCDP?

NRC’s SESCDP prepares individuals who have demonstrated exceptional executive potential for leadership 
positions.  Participants in the program engage in developmental assignments and formal training activities to 
enhance their executive competencies and to increase their awareness of public policy, programs, and issues.

This is an 18-month, part-time program.  Participants normally continue to occupy their regular positions except 
while they are attending training or seminars, or while on rotational assignments.

Who can apply for the NRC SES CDP?

NRC is seeking candidates from within its own employment ranks AND individuals from other Federal agencies.  
Candidates must have at least one year of supervisory/leadership experience and have demonstrated exceptional 
executive leadership potential.  Leadership experience is normally obtained by serving in positions at the Grade 15 
level or equivalent.

Candidates from other Federal agencies may participate in the NRC’s SESCDP while continuing to serve in their 
current agencies by a Memorandum of Understanding with their home agency or, if appropriate, by acceptance of 
an NRC General Grade Schedule (GG) 15 level position.

What types of opportunities exist?

NRC’s SESCDP opportunities include positions in technical (engineering/scientific disciplines, nuclear security, etc.), 
corporate support (financial management, human capital management, information technology management, 
contract management, etc.) and legal career fields.

Where are the opportunities located?

We anticipate selecting approximately 20-25 individuals for opportunities in NRC’s Rockville, MD Headquarters 
location and NRC’s regional offices (Region I:  King of Prussia, PA; Region II:  Atlanta, GA; Region III:  Lisle, IL; 
Region IV: Arlington, TX).
 
Most NRC executive opportunities for corporate and legal disciplines will be in NRC Headquarters.  NRC will need 
executives in technical disciplines in each of its Regions as well as Headquarters.  Candidates’ willingness to be 
geographically mobile upon graduation is not considered in rating candidates or identifying best qualified 
candidates.  However, based on anticipated needs for executives in the regional offices, NRC expects to select 
approximately 1-3 candidates for each Region from among those determined to be “best qualified” who are 
available in or have expressed a willingness to serve in SES positions in the region.

How do I apply?

Pease visit http://www.nrc.gov/about-nrc/employment/opportunities.html to learn more about this important 
opportunity and apply on-line by August 11, 2014.
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Blacks in Government 
U.S. Department of the Navy 

Agency Forum 
 

 
 

 
 
 
 
 

 

Theme:    “Emerge  to  Greater  Heights” 

Wednesday, July 30, 2014 

Time: 0845 – 1130 
 

Bally’s  Las  Vegas,  Nevada 
Palace #1 Conference Room 

Indigo North Tower, 3rd Floor  
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HURRY …  
The deadline to apply is Thursday, July 31, 2014 

 
 
 
 
 
 
 
 

To be Eligible: You must be a  Class of 2014 high school 
graduate or a current undergraduate student who will be 
enrolled full-time at an institution of higher education for the 
2014-2015 school year. 
 
For more information about this opportunity or to  obtain an 
application, please visit the ED Chapter’s website at 
http://www.edbig.org.  Once on the site, click the caption titled 
Scholarships. 
 
   Wanda E. Gill, Ed.D, President 
   Education BIG Chapter  
  
 
 

The U.S. Department of Education 
  Chapter of  

Blacks  In Government 
Is  Accepting 

Applications for its  
 SCHOLARSHIP PROGRAM  
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The NRC Chapter of Blacks In Government (BIG) and  
Advisory Committee for African Americans (ACAA) Presents: 

“STRATEGIES TO NAVIGATE THROUGH BARRIERS IN THE WORKPLACE” 

Learn from this awesome panel about their particular career path and  
the strategies they used to navigate through the barriers in the workplace.  

DATE: THURSDAY, AUGUST 7, 2014 
TIME AND LOCATION: 12:00 PM - 1:00 PM IN THE TWFN AUDITORIUM 

You can be a part of this panel via telecon at 888-655-7163 with the Passcode 98342. 
If you have a question you want to pose to the panel, e-mail those questions to either  

Dr. Haile Lindsay, NRC Chapter of BIG President at haile.lindsay@nrc.gov  
or Joanne Savoy, Chairperson of ACAA at joanne.savoy@nrc.gov. 

YRCI, a leader in performance based management consulting and professional services to public and private sector clients, 
continues to grow at a rapid pace.  Openings now exist across YRCI business units including the Human Capital and Acquisition 
Management support areas.

Federal Staffing Specialist 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=06EhdPlAqmsBA8MG5GCa3%2bj9QTkdlLiCASAc94holToSMio%3d

Contract Specialist 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=gKLDteziAVA%2fhmo4%2fwP6ya3BNbPBJsfuwGDU13WjaJLykp8%3d

Federal Records Specialist 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=xm24%2f32PL7P8MKMlcSoqPLauOek88CMQikj4awk%2fPM7Ojus%3d

Federal Executive Assistant 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=RvR39zpSp2aT3DjcYal4BvMMz1SBAgNCDcISiaTEcWSQ5LY%3d

Federal Benefits Specialist 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=ulQra5oueyYPoCDISUMT4AXl%2f7EB1oDO8zRslxTcIbpyEn4%3d

Federal Benefits Assistant 
http://www.pcrecruiter.net/pcrbin/direct.asp?r=ndX7GqmeOMtzkaM08jBUB%2byQM5%2bjPt%2bljqtD%2bh4aH69lfxA%3d

Classification Specialist III http://www.pcrecruiter.net/pcrbin/direct.asp?r=DogLV%2bZuR%2fovHAS4RdsBFcGEc%2f5ubI52caeFwPCILf1HzVI%3d
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BLACKS IN GOVERNMENT
Department of Labor Chapter

is supporting 

WOMEN’S Obstacle Adventure Run

Saturday, August 16, 2014
9 AM – 2 PM

Rosaryville State Park
7805 W. Marlton Road

Upper Marlboro, Maryland

REGISTER NOW TO HAVE FUN AND RECEIVE A DISCOUNT
 Access http://divadash.com/city/washington-dc/;

hit  the  “Register  Now!”  button
 Use coupon code AXBIGDOL to receive $10 off

the $55-75 registration fee; the earlier you register,
the more you save!

 Register an as individual or as part of a team

Test your speed, agility, endurance, balance, and strength by tackling 
12 obstacles designed specifically for you and your beautiful body! 
No matter how athletic or experienced you are, this event has the 

perfect combination of FUN and FITNESS.
Jump, Climb, Swing, Dash … You’ve Got This, DIVA!!!

For more information, contact:

Harolena  “Teddy”  Lowder (202) 251-3824
Tawanna Watson (240) 328-4416
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Date:  Saturday, November 1, 2014 

Time:  8pm – 12:00am  

Location: Washington Navy Yard 

 1454 Parsons Ave, Bldg. #211  

 Washington, DC 20374 

Pictures will be taken on the red carpet at 7:45pm 

          For More Information Contact: 
  Tashea Brodgins – (240) 393-7793 or Email: tbrodgins@yahoo.com 

Shannon Chaney – (202) 344-1536  
                     All proceeds to benefit chapter programs and scholarships  

Please wear or bring a  
Mask 

to the occasion 

Sponsorships are available….  
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SERVICE AND LEADERSHIP 
“It’s  Time  to  Create  – Not  Duplicate” 

ELECT 

MICHELE T. PEYTON 

 
NATIONAL BOARD OF DIRECTORS - REGION XI    

Running to Promote 

Financing – Engage Private Businesses/Companies Advocacy/Action – Voice Position on Issues  

Membership – State/local  Gov’t.  &  Associates                     Effective Policies/Solutions - BOD Forum  

KEY RXIC INITIATIVES ESTABLISHED     DEMONSTRATED SERVICE AND LEADERSHIP  

BIG Informational Roadshow: To start-up new chapters 
(BOD Policy 1:20) and revitalize   existing chapters.  

CFC: To gain an additional revenue source -  A win-win 
for Region XI and the participant (largest revenue stream 
for Region XI (ongoing) 

In the Spotlight: For chapters to highlight their successes 
at the Council meetings (ongoing)   

Revamped Webpage: Ask the President, redesigned & 
customized for posting reports and valuable 
information, contacting Officers and Committee Chairs; 
marketing RXIC and “going  green.” 

NBC4 Health & Fitness Expo: Visibility, public exposure, 
marketing of BIG programs, outreach and community 
service; potential for new members and partnering 
opportunities. (No fee) for non-profit organization. 
 
EEO Taskforce: Gathered EEO data, formulated into 
model templates, analyzed to determine 
underrepresentation; offered recommendations to 
agency leadership. 

NATIONAL 
Project BIG Vote 2013-present; Evaluations Committee Member 2011-
2013; Board of Directors Training – NTI Dallas, Texas 2012  
Delegates Assembly/Primary Delegate 1998-Present 
Caucus Chair 2010-2012; Whip 2011; Keynote Speaker EPA Agency 
Forum - NTC 2010; New Life Members Team 2005; NTC Program 
Planning Committee 2004; Evaluations Committee 2003; Officer 
Leadership Training (Master Instructor) 
Region XI Council 
Nominating Committee/Developed SOPs 2013; President 2008-2011; 1st 
Vice President 2004-2007; Regional Rep. 2002-Current;  Developed 
Education, Advocacy & Training (EAT) Brochure; wrote quarterly 
accomplishments/ annual reports; Designed NTC Souvenir Booklet ads; 
Chaired  Chapter  Presidents’  Roundtables;  DC Central Kitchen volunteer; 
organized young Professionals networking; attended legislative 
hearings, MLK Reclaim the Dream Rally and NoFEAR Coalition USDA 
rally; guest presenter - Montgomery County Public TV for BIG outreach 
Patent and Trademark Office Chapter 
BIG Member 1997; Gold Plus Life Member; Regional Representative 
2002-current; Vice President 2004-2006; President 2001-2004; 
Secretary 1999; Treasurer 1998; Organized (FLAG) Program;  Speaker - 
USPTO Internal Conference  
Other Service:  
Board of Directors PTO Federal Credit Union 2006-present;  former 
Union and EEO Designated Representative 
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Cast Your Vote
April Powers-Matthews 

for Region XI Board Director

Blacks in Government 
Gold Plus Life Member

A D V O C A T E
Accountable, Dedicated, Vigilant, Objective, Committed, Aware, Team Focus, Effective

Moving BIG Forward in a Changing World

National Level
National Delegates Assembly 1998 – 2003, 2009 – 2012

Chair Facilitators Coordinator, NTC  2012
Workshop Facilitator Committee Member, NTC 2000, 2002, 2010 – 2011

Souvenir Booklet Committee, NTC  2000, 2004
Co-Chair NTC Special Events, NTC 2004
Customer Service Committee, NTC  2009

Plenary Committee, NTC 2009 

 Homeowners Associations Board of Directors
 Oakleaf Villas Townhouse Condominium Association Inc., President  2009 – 2013 

Oakleaf Villas Townhouse Condominium Association Inc., Vice President  2002 – 2009
 Oakleaf Villas Townhouse Condominium Association Inc., Treasurer 1992  - 2002, 2013 – Present 

Board of Directors Woodberry Homeowners Association, Treasurer 2013 – Present 

 RXI Council Blacks In Government
Co-Chair Audit Committee 2014 – Present

Member, Fundraising Committee 2012 – Present
 Member, Budget and Finance Committee 2012 – Present
 Member, NTC Hospitality Committee 1999 – 2002, 2009

DIA Chapter  Blacks In Government
Acting Recording Secretary 2014 – Present

Recording Secretary 2012 – 2014
 Member, Membership Committee 2000 – 2005, 2012 – Present

Treasurer 2001 – 2002
 Member, Legislative and Policy Committee 2000 – 2002

Co-Chair Plans and Programs Committee 2000 – 2001, 1998 – 1999

Defense Intelligence Agency
Chair African American Program Council 2002 – 2003

Co-Chair African American Program Council 2001 – 2002
Chair Combined Federal Campaign Communications 2001

Combined Federal Campaign Key Worker 2001
Combined Federal Campaign Coordinator 2000

Team Captain U.S. Savings Bonds 2000, 1998, 1997, 1996
Council of Employees 1995 - 1999
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Question: My agency has offered me a 
clean record agreement to settle my 
appeal to a removal action. Should I 
accept it?

Provided By: Neil A.G. McPhie, Esq.

Answer: Agencies sometimes offer clean record agreements 
to federal employees who filed with the Merit Systems 
Protection Board (MSPB) an appeal to a removal action or 
other adverse actions. In fact, a recent MSPB report noted 
that most of the adverse action-related settlement agreements 
filed with the Board involved a clean record provision. 

In the report, the MSPB defined a "clean record provision" as 
a negotiated term in a settlement agreement under which "the 
agency is obligated to change, remove, or withhold 
potentially negative information about an individual in 
exchange for the resolution of employment-related claims 
against the agency." In Ryan Zumwalt v. Department of 
Veterans Affairs (2012), the MSPB noted that a clean record 
agreement "contains an implied provision that precludes the 
agency's disclosure of information regarding the rescinded 
adverse action to third parties." Further, the agency is 
"required to destroy discipline-related documents, erasing the 
discipline and all reasons for such from the employee's 
professional record with the agency."

One of agency representatives' top reasons for offering a 
clean record agreement is to avoid costly litigation costs. An 
MSPB survey of agency representatives found that 77 percent 
of respondents said they recommend or agree to such 
agreements believing the case will take up more time or 
money than the litigation would be worth to the agency. And 
74 percent of them said appellants usually will not settle 
unless they are offered a clean record agreement.

I strongly advise federal employees to consult with an 
experienced federal employment law attorney prior to signing 
a clean record agreement. These contracts are often far more 
complex than they seem, and, depending on their wording, 
can fail to remove the taint of an adverse action or 
whistleblower reprisal from the appellant's record. For 
example, in Greg K. Shirley v. Department of the Interior 
(2013), a settlement agreement's clean record provision 
required the agency to remove all "removal-related 
information" from the appellant's official personnel folder 
(OPF). The Board found that the agreement's focus on 
information in the OPF freed the agency from having to 
remove from a law enforcement commission file separate 
from the OPF, references to the suspension and suspension 
extensions of the appellant's commission before he was 
removed.

Federal employees should always have an experienced 
federal employment law attorney review any settlement 
agreement offered by an agency.

Neil McPhie is the Director of Legal Services for Tully 
Rinckey PLLC and the former chairman of the U.S. Merit 
Systems Protection Board. He concentrates his practice in 
federal sector employment and labor law and can be reached 
at info@fedattorney.com. To schedule a meeting with an 
attorney call 703-525-4700.
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