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A Message From The Region XI President
A few years ago I attended the back to school supply drive that Dr. Hezekiah Braxton, our 
National Board Chair, hosts at his home 
each summer here in Region XI.  While 
there I engaged in a very lively conversation 
with Rhonda Scott Coates, an active BIG 
member for as long as I can remember.  Our 
debate was about what BIG does best 
because as Rhonda noted, every 
organization should do at least one thing 
exceptionally well.  We discussed BIG efforts 
from advocacy to youth programs but kept 
coming back to our National Training 
Institute (NTI).   In fact, I personally believe 
the NTI must be what we do best.  That’s 
because this effort is our best opportunity to 
work hand in hand with federal, state, and local agencies to ensure that all government 
employees have the tools they need to perform to the best of their abilities.

So, it is with great pleasure that I present to you this special edition newsletter discussing 
just a snippet of the training and networking opportunities that were available at the 2014 
NTI and that will surely be replicated in years to come.  Importantly, you will also hear 
from Dr. Braxton and the 2014 Delegates Assembly Chair the Honorable Melvin Davis as 
well as National 1st Vice President-Elect Billy Hill and Region XI Director-Elect Wesley 
Jarmon, both of whom were elected during our Delegates Assembly business meeting held 
in conjunction with the NTI.  They have very important messages for you from their 
experiences with this year’s training event but also important thoughts for our organization 
moving forward as they plan to take office in January 2015.

If I‘ve said it once, I’ve said it a thousand times, BlG is far more than just our NTI.  Our 
chapters do a tremendous job of providing career development programs at their agencies, 
collaborating with agency officials and other employee resource groups, participating in 
community service projects, and offering youth scholarships.  But, clearly our NTI is what 
we are known best for historically and it is a task that we continue to deliver on with much 
success.  

NTI Special

mailto:shirleyannjones@bigrxi.org
mailto:shirleyannjones@bigrxi.org
mailto:Marion.Allen@fda.hhs.gov
mailto:Marion.Allen@fda.hhs.gov
mailto:jesse.sharpe@ed.gov
mailto:jesse.sharpe@ed.gov
mailto:virtuouswoman004@gmail.com
mailto:virtuouswoman004@gmail.com
mailto:JohnsonCox.Barbara@bls.gov
mailto:JohnsonCox.Barbara@bls.gov
mailto:rbryant@bigrxi.org
mailto:rbryant@bigrxi.org
mailto:Blackjack.bj@hotmail.com
mailto:Blackjack.bj@hotmail.com
mailto:William.a.speight@uscg.mil
mailto:William.a.speight@uscg.mil


 

National Training Institute (NTI):  Full of 
Purpose with an Illustrious History

Our annual National Training Institute (NTI) serves two 
equally important purposes.    At the national level, it is the 
primary mechanism through which Blacks In Government 
(BIG) provides educational and networking opportunities 
for government employees, members and nonmembers 
alike.  And, we strongly believe that it is the most cost-
effective, broad-based training available to government 
employees in one place.  "Delegates Assembly", our annual 
business meeting held in conjunction therewith brings 
together member delegates from across our organization's 
eleven regions, affording us the opportunity to look over 
the accomplishments for the past year and make pivotal 
decisions moving forward to advance our mission.  These 
two very important functions are essential to BIG's 
fulfillment of its commitment to be an advocate for equal 
opportunity, eliminate practices of racism and racial 
discrimination, promote professionalism, develop and 
promote programs that will enhance ethnic pride and 
educational opportunities, establish a mechanism for 
gathering and disseminating important information, and 
provide a nonpartisan platform on major issues of local, 
regional, and national significance.  

Our history makes it clear that a lot of thought, hard work, 
and dedication went into not just forming and even naming 
our organization in 1975, but in also pulling together the 
first training event at the Omni Shoreham hotel in 
Washington, DC in 1979.  In fact, our founders and early 
members felt so strongly that this training and annual 
meeting would be successful and in turn meaningful to the 
development of African American public servants such that 
they were willing to use their own credit to pay for the 
facilities in advance.  And, many attendees felt just as 

strongly and paid for the training out of pocket, going back 
afterwards to spread the positive word about the training’s 
success.  So, what was expected to be just a few hundred 
employees ended up being over 4,000 employees 
registered!

Thankfully, the hard work and clear commitment did not 
go unnoticed and began to pay off when in early 1980 Mr. 
Claiborne Haughton, an African American SESer, who 
subsequently served as Acting Deputy Assistant Secretary 
of Defense for Equal Opportunity, convinced then 
Secretary of Defense Harold Brown in the Carter 
Administration to provide our national training with its first 
endorsement memorandum from a federal agency.  And, 
agency support further increased when in 1982 BIG's 
nonprofit 501(c) (3) status was revised to include 
“education” in the charitable mission which emphasized a 
focus on training and developmental opportunities in 
addition to traditional advocacy.

The dedication of our founders and members, early 
endorsements from DoD and subsequently OPM, and 
revisions to our tax- exempt status paid off not just in 
increased attendance but so too in the quality of the 
training and in the names of the renowned guests and 
speakers that have supported our programs.  In fact, the 
2014 NTI in Las Vegas, Nevada built upon an already rich 
tradition and this special edition newsletter bears witness 
to that fact.  Undoubtedly, so too will future NTIs to come 
as our dedicated members and leaders continue to build 
upon this very important tradition. So, stay tuned as our 
history continues.
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The National Training Institute:  

Seeing the BEST in BIG

Honorable Dr. Hezekiah Braxton

2014 National Board of Directors Chair

Blacks In Government 

Attending The National Training Institute this year gave me 
a different perspective of BIG. It allowed me to view the 
various parts of the organization and what it takes to 
coordinate all the actions needed for a successful outcome. 
From logistics to security, to registration to being on the 
dais, it just doesn’t happen. It takes committed members 
and that’s where I saw the BEST in BIG! I saw a group of 
professionals with smiling faces ready to assist customers. 
Of course, it’s no surprise since these same folks do it daily 
within their organization; however, this time it was on a 
much grander scale welcoming almost 1500 registrants and 
guest! I was proud to say I am a BIG Member!

As the Chairman of the BIG National Board of Directors, I 
got an “up close and personal look” at the well-oiled 
customer service machine. It allowed me to meet various 
committee chairs that I had not met, to exercise some of 
the public speaking skills I learned while a member of 
Toastmasters and to “thank” BIG members for their 
contributions to the organization. I also attended meet and 
greet sessions with various corporate sponsors. I must say 
the highlight were the youth programs, FLAG Program, the 
community service project where we donated money to 
the Three Square Food bank and the many folks interested 
in the Darlene H. Young Leadership Academy. Oftentimes, 
I felt like a fan meeting celebrities, i.e, past board chairs 
and board members as well as past presidents! The NTI 
reinforced the true meaning of ‘Together” and why it is 
such a powerful word.  Everyone worked together from the 
board to the NEC for a successful NTI. I saw the BEST in 
BIG and I wasn’t surprised! 

Finally, this year’s NTI was an emotional reflection of my 

life acknowledging where the Lord has brought me from! 
Although I’ve never thought about being the Chair prior to 
this year, it reminded me of preparation, military and 
civilian education as well as the conversations I had with 
some of the giants in my life whose shoulders I stand on!  
Elders throughout my life from Sidney Vance from Big 
Brothers of America to the late Mr. Levy Becton of 
Goldsboro, NC who mentored me as a young airman to the 
late Ms. Ruby Fields. It again reminded that I have a huge 
debt to society. It also humbled me as it reflected of the 
little boy that once lived in a government housing project 
where there were low expectations from many in society.  
This year’s NTI reinforced the American Dream that with 
hard work, education and dedication, anything is possible. 
It reminded me of the late Honorable Mr. Thomas Walton 
and hearing what I believed was one of his favorite songs: 
“Never would have made it”!
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To Members of Blacks In Government and Delegates,

I would like to say thank you to the 2014 Delegates who attended 
this years National Delegates Assembly at Bally’s Las Vegas. My 
thanks, is for your support, confidence and respect as I took my 
place at the podium as your 2014 National Delegates Assembly 
Chair.  I must admit that when the National President, the 
Honorable Ms. Young, appointed me, I said to myself “oh my” 
what did I just agree to do”? My first thought was that I had just 
agreed to fill the shoes of the late Chair Emeritus, Honorable 
Thomas Walton. Once I settled down, the truth set in. The shoes 
Mr. Walton filled are bronzed and will forever remain a Blacks In 
Government Legacy within the history of this organization.

I remember my first conference call with the National Delegates 
Assembly Team (NDAT) members. Although I had served 
previously on the NDAT for seven years and even as the 2010 
Chair of the National Board of Directors, I was as nervous as I 
could be. I am not sure why I was surprised but without exception, 
the team rallied around me with prayers and support. I may be the 
leader, but without the team I believe leadership goes unnoticed 
and falls short of expectations. 

As I relaxed and started to be myself, President Young and I both 
agreed that we needed to have a Delegates Assembly that was 
informative, collaborative and successful in the eyes of the 
delegates. Based on the verbal comments while in Las Vegas and 
the numerous e-mails after I returned home, I think I can say with 
confidence that BIG accomplished its business goals for the 2014 
Blacks In Government Delegate’s Assembly with high marks.

The team and I prepared for weeks and months to bring you an 
Assembly that you would be proud to attend. Thank you Delegates 
for a job well done.

Honorable Melvin Davis, 2014 NDA Chair

To the Proud Members of Region XI ,

If you did not have the chance to attend the NTI, you missed one 
really awesome event. I’d like to take this moment to personally 
thank you for supporting me during my campaign for National First 
Vice-President. Over the years Blacks In Government has 
withstood the test of challenging times. Our leadership has been 
forced to deal with a wide range of difficulties. From where I stand, 
there is nothing we can’t do!  In 2015, I intend to take a closer 
look at the challenges our organization and our members are 
facing. As an active chapter member, I have not forgotten why we 
exist. We have come to the point where we can no longer be part 
of the casual lunchroom conversation, but more focused on the 
needs of our members. As a federal government worker, you have 
signed up to provide a service to the citizens of our country; well I 
have signed up to provide a service to you. You can expect to see 
the results of my engagement and my commitment to every 
financial member in our family. My requirements are clear. Our 
constitution provides a standard to gauge my level of success, I can 
assure you that we will do much more than that in the days to 
come. I am ready to hit the ground running and lead the charge 
towards EXCELLENCE. Again, I thank you for your support and I 
look forward to an emerging BIG organization!

Sincerely,

Billy Hill

National First Vice-President-Elect
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In 2013, I was introduced to my agency’s 
chapter of Blacks in Government by my 
Principal Deputy Assistant Secretary 
(PDAS) by way of a congratulatory email 
to Honorable Darlene Young for winning 
the candidacy of becoming the 2012-2014 
National President.  The thought occurred; 
this must be a pretty important role for the 
PDAS to send out a bureau-wide message 
congratulating her on a victory well done. 
 
It was at that moment that I knew I wanted 
to learn more about BIG.  February 2014, I 
joined the State Department Carl T. 
Rowan chapter and was appointed as the 
AE/EEO Chair. I wanted to take on a 
leadership role so that I could play a part in 
assisting the Chapter President and other 
members in strengthening the mission of 
BIG. 
 
This year, I had the honor of attending the 
36th Annual National Training Institute 
(NTI) held in Las Vegas, Nevada and was 
afforded an unique opportunity to serve as 
a Chapter Delegate at the National 
Delegates Assembly (NDA).   As a first-
time participant of the NDA, I was excited 
to be part of the voting process that made 
decisions for the national organization.  

Christian Blackman, BIGCTR President (L) 
Eboni Edwards, BIGCTR AE/EEO Chair (R) 

 
The Region XI Council did an amazing job 
preparing everyone for the NDA by 
hosting a 2014 Delegates Assembly 
Training to ensure members were familiar 
with the National process and 
procedures.  In this case it is true when 
they say that “some things you must 
experience yourself” and no materials 
could have replaced me attending the NTI. 
The NTI made me feel empowered as I 
gathered with elite constituents from all 
across the country to discuss the business 
of the national organization. 
 
Everything was well planned and 
professional; voting with the clickers, 
report presentations from the national 

leaders which all were facilitated by the 
National Delegates Assembly Chair.  As a 
new BIG member, I can say without a 
doubt that I think all chapter members 
should experience the NTI and Delegates 
Assembly every year!  This event not only 
afforded me the opportunity to learn more 
about BIG as a national organization but it 
introduced me to so many new people and 
helped me secure a four month detail 
assignment within another federal 
organization.  
 
Overall, experiencing BIG from the NTI 
level has been extremely valuable. I have 
been able to use what I gained from the 
training to improve my work, professional 
relationships and my chapter relations. It 
was truly an honor and a pleasure to serve 
as a first-time Chapter Delegate. 

 
Chapter Delegates 

Honorable Darlene H. Young 

Christian Blackman 

Diane Watson 

Emily Clarke 

William Stewart 

Eboni Edwards 

 

www.bigctr.org 
bigctr@state.gov 

First-Time Experience at the 

National Delegates Assembly 
by Eboni Edwards 

Department of State 
Washington, DC 

Blacks In Government 
Carl T. Rowan 

Chapter 
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2014  NOW  Genera on  Munch  &  Mingle 

During  the  36th  Annual  Na onal  
Training  Ins tute  ,  the  NOW   
Genera on  held  its  annual  Munch  
and  Mingle  for  young  professionals    
under  the  age  of  40.    In  partnership  
with  our  corporate  sponsor  GEICO,  
a endees  were  able  to  network  
with  one  another  and  BIG  Leaders  in  
an  informal  atmosphere.    In  addi-‐
on,  several  a endees  won  raffle  

prizes  and  enjoyed  a  light  lunch.       
 

In  support  of  the  NOW  Genera on,  
special  guests  a ended  and  provid-‐
ed  words  of  encouragement: 
 

Honorable  Darlene  H.  Young 
Na onal  President 

 
Ma hew  Fogg  ,  1st  Na onal  VP 

 
Darryl  Banks,  2nd  Na onal  VP 

 
Mary  Watkins 

Region  V  —Regional  Director  Elect 
(NOW  Genera on  Mentor) 

If  you  weren’t  able  to  make  it  to  Las  
Vegas,  no  worries,  you  can  s ll  be  
part  of  the  NOW  Genera on.      Feel  
free  to  check  out  the  informa on  
below  for  upcoming  ac vi es.    Have    
ques ons?    Want  to  join  the  NOW  
Genera on    or  work  on  the  com-‐
mi ee?    Email  the  NOW  Genera on  
Coordinator:     
 

 
NOW  Genera on  Coordinator 

Ms.  Chris an  Blackman 
Carl  T.  Rowan  Chapter—Region  XI 

now.genera on@bignet.org           

NOW  Genera on  Ac vi es 
h p://www.bignet.org/index.php/programs/na onal-programs 

Professional Development with 
the University of Phoenix  

http://www.phoenix.edu/

Mentoring Program  
in Spring 2015 

Special  
Enhancement  

Programs at the 
NTI! 

July  30,  2014 
Las  Vegas,  Nevada 



 

Train Well and Implement 
by: Kristina N. Williams, 2nd VP & Communications Chair | Coast Guard Chapter 

With the understanding of DHS budget cuts I 
maximized the benefits of attending the NTI and I 
made certain I participated in as many courses as 
possible.  I attended 11 sessions and earned 18 
continuing education credits. One of my goals was to 
take something back to my agency and use it.

In my opinion all the instructors were experts in their 
field and provided excellent training.  I found the 
informal environment more rewarding because the 
instructors did not lecture from a textbook which 
created a more open and real situational based training. The instructors were able to provide real life examples and result 
summaries based on their personal experiences.    

Ms. Marggie Randall, a Technology Specialist for Veteran Affairs holds certificates in SharePoint Administration, SharePoint 
Design, InfoPath Development, Program/Project Management and has extensive experience in multiple programming 
languages, software applications, web development, databases and social networking programs.

Ms. Randall taught a basic introductory of SharePoint.  She provided guidance on Libraries, Lists, Contacts, Web Parts, User 
Settings, Pages and Sites. She also provided an instruction guide.  As a result of attending Ms. Randall’s class I was able to 
successfully develop a SharePoint Community Page for my BIG Chapter. As the Communications Chair this will allow me to 
share information with not just BIG Coast Guard chapter members but with the entire Coast Guard, an estimated 40,000 
employees. The internal site is located at: https://cgportal2.uscg.mil/communities/big-cg-chapter

One of the other things I was able to implement after 
returning from the NTI was a new external website for 
my Chapter. As the Communications Chair I felt it was 
my responsibility to ensure that I set our Chapter up for 
continued success. Mr. Jessie Sharpe, taught a course on 
how to develop a website. No design experience was 
required, the website builder tool was user friendly, and 
the host dashboard was accessible for updating from any 
computer and most importantly FREE.                                                              

The external site is located at: http://bigcoastguardchapter.weebly.com
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Attending the Blacks in Government National Training 
Institute was truly an experience I have never had. As a 
delegate, chapter President 
and representative of my 
agency I had the responsibility 
of absorbing all of the 
information I could so I could 
come back to my chapter and 
my agency more 
knowledgeable than before I 
left. Attending regional 
meetings helped me follow the 
protocol at Delegate's 
Assembly; the business of the organization was handled 
swift and diligently; the comradery among the different 
regions and chapter was great to see. Not only was I an 
attendee, I did not pass up the opportunity to be a 
participant. I volunteered to be one of the sergeant-at-arms 

and assisted as needed during delegates assembly and I 
was nominated to run for a spot on the National elections 

committee (which I won). There was no 
shortage of training sessions, agency 
forums, student programming (F.L.A.G.) 
or special emphasis gatherings (NOW 
Generation) to attend. The overall 
feeling of the conference was 
supportive, togetherness, and 
achievement. At every turn I had a 
seasoned BIG member help me 
navigate the NTI and with their help I 
was able to pass on some of that 

knowledge and share new information I received through 
networking with other members. I was pleased with my 
experience at this year's NTI and l look forward not only 
attending future NTIs but also getting more individuals 
from my agency to attend by getting agency buy in.

I was a first-time attendee at the 2014 BIG National Training 
Institute, and can hardly wait to attend again. The 
conference was great from start to finish, and everyone was 
friendly, which helped me to navigate the conference with 
ease.  I especially enjoyed the Opening Plenary session, 
which provided me with the opportunity to meet people and 
hear the powerful and inspiring speaker, The Honorable 
James L. Walls, Jr., Mayor of District Heights, Maryland.  The 
conference also provided me with the opportunity to see 
and hear from the great leaders of BIG, who helped me to 
more fully understand the mission of the organization, and 
the many things the organization does to assist individuals 
with their career development and serve the community. I 
also enjoyed the variety of training sessions offered during 
the week, which helped me to focus on areas of 
development both personally and professionally. Each of the 
presenters for the training sessions was excellent and made 
the sessions interesting and fun.  I learned so much from 
the sessions, and when I returned to work I had a different 
attitude and outlook on myself and my job.  I am thankful 
that I had the opportunity to attend the conference, and 
have shared my positive experience with others. 
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NTI Attendee Perspective

1st Time NTI Attendee Almeta 
Spencer, U.S. Government 
Accountability Office

1st Time Attendee Sherray Belton                  
BIG Chapter President, USPTO



 

As You May or May Not Know

by Wesley Jarmon

2014 National Board of Directors -  Elect

Blacks In Government 

As you may or may not know, I campaigned for your vote to 
be elected to the Board of Directors because I felt that I could 
add some expertise and suggest a business model approach to 
improving BIG’s financial position and help it to move away 
from the path that it was clearly traveling.  In fact, what I 
heard from our membership gave me reason to believe that 
BIG really wanted to improve its financial outlook.  

However, along the way as BIG continues to search for that 
improvement, it got caught up in another maze that became 
as complicated as the one that it was in and created a new set 
of challenges that only “kicks the can down the road” to 
solving its initial pressing dilemma.   BIG’s financial problems, 
as they are presented to its members, all stem from the 
commitments it made to the host hotel for its annual 
conference and from its long-standing practices to manage its 
annual conference in a specific manner.  

For years BIG has contracted with a host hotel for its annual 
conference by promising a certain number of hotel guests to 
the host hotel in exchange for complementary privileges and 
discounts for other hotel services during its conference.  
However, when BIG does not keep its commitments to the 
host hotel, as was the case recently, those complementary 
privileges and discounted charges can easily turn into 
premium rates and additional unexpected charges that BIG 
was not prepared to pay.  

To make whole to the host hotel the contractual agreement 
that BIG defaulted, it entered into another contract for the 
host hotel to forgive additional debts that BIG owed for that 
year with a new contract to have its conference at a specified 
hotel for three additional years.  This quid pro quo 
relationship represented the prima facie issue that BIG must 
address before it can claim that it is debt free from the hotels 
that it is currently liable to.   

Last year as a regional representative, I asked certain 
questions of BIG’s National Executive Committee through its 
Board of Directors that I thought the members of BIG should 
want to know.  However, instead of answering my questions, 
some members of this organization began to ask questions of 
their own - to each other - about why would I want to know 
the answers to the questions that I asked.  

I could have answered their questions very easily but since 
they did not ask me directly, it became apparent that (1) my 
answers would have embarrassed those that asked those 
questions; (2) my answers would not have answered my 
original questions; (3) answering a question with a question is 
a diversion tactic to avoid the answers or they did not know 
the answers or they did not want me to know the answers to 
my questions; and (4) I can only assume that it was an 
embarrassment to someone that they did not know the 
answers to my questions or they frankly could have thought 
that telling me the answers to my questions would be releasing 
T.M.I. (too much information).  

NTI SpecialWesley Jarmon – Region XI – Board of Directors 
Celebration 

August 13, 2014  - 1pm – 2pm 
4th Floor South Conference Room  4-B516  

Stop by for a Dessert Treat and Congratulate Wesley on his new position for BIG!  



 

As You May or May Not Know

continued...

Before we go any further, it should be noted that none of my 
questions were given answers from the Board or from BIG’s 
NEC.  Therefore, before you believe the aforementioned may 
be preposterous, you may agree with them when you realize 
what my questions were.  The first question, a very simple 
question, is one that could help shape the types of questions 
that should have come afterwards.  That question is: (1) Are 
Blacks In Government’s books open or closed when the 
auditor conducts its examination?  

As I mentioned to the delegates in my campaign in Las Vegas, 
BIG should not minimize its core mission and goals ‒ which is 
to advocate against discrimination in the workplace if BIG 
wants to remain relevant to its members.  If BIG allows its 
mission and goals to be overshadowed, it would be analogous 
to allowing style to overrule substance.  I will even say that 
BIG must double-down on its mission and goals if it wants to 
attract new members and especially members from new 
sectors of the government ‒ State, County and Local. 

BIG’s business practices (and this is typical of any business) 
can be divided into two phases ‒ Discovery and Delivery.  The 
Discovery of any business is recognizing its initial reason for 
being (i.e. recognizing what makes BIG, BIG.  What is unique 
about BIG? Why is BIG essential?).  The Delivery phase of any 
business is the conversion of the Discovery phase into 
quantity and quality (i.e. what are the ways that we can 
market BIG?  How can we make BIG grow & make others see 
that BIG is relevant?). 

The only way that anyone can suggest a new, improved or 
completely different business model to BIG’s business 
practices is to completely understand where BIG’s practices 
are at this present time.  The culture that BIG has also 
adopted (sadly) is to be less than transparent with revealing its 
business practices ‒ and this applies even when the caretakers 
of those practices desperately want BIG’s business practices to 
be improved.  The caretakers of BIG should be aware and 
very careful to not allow the Delivery muscle (BIG’s National 
Training Institute) to out muscle its Discovery muscle (BIG’s 
mission and goal).  The Discovery muscle is where 

imagination, innovation and core values reside.  The Delivery 
muscle is where tactics, complacency and “business as usual” 
reside.  Whenever Delivery overrules Discovery, it is the same 
as promoting style over substance. 

I believe that BIG has a beautiful mission and honorable goals 
that are embedded in the Constitution of the United States and 
the American dream.  However, BIG cannot afford to wait on 
the judicial system to help its members. BIG cannot continue 
its business as usual policies and improve its business 
practices. And finally, BIG can no longer afford to “kick the 
can down the road” to its next group of leaders.                                    
        
 --- Wesley Jarmon 
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2014 NATIONAL ORATORICAL AND STEM COMPETITIONS – RXI WINNERS! 

Congratulations BIG Pentagon and NIH Chapters!   RXI placed 3rd in the Oratorical 

and 2nd in the STEM Competitions.  A special thanks to Renee Mosley for 

coordinating and planning RXI student’s participation in the competitions and 

onsite in Las Vegas, NV. 
 

Oratorical Participant:  John Clark – 10th Grade (PEN) 3rd Place - $400.00 & Plaque 

STEM-C Participant: Andrew Smith – 12th Grade  (NIH) 2nd  Place - $600.00 & Plaque 
 

 
                         John Clark     Andrew Smith 

 
�
Submitted  by: 

 Marion V. Allen 
5;,&��VW�9LFH�3UHVLGHQW
3URJUDPV�DQG�(GXFDWLRQ�&RPPLWWHH�&KDLU��

 

 

NTI Special


