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A Message From The President
Ferguson Speaks to Broader Challenges

A diverse workforce, employees that are 
adequately trained, transparency in decision 
making, and nondiscriminatory policies and 
practices that apply regardless of race, nationality, 
age, religion, or gender are the primary tenets our 
BIG organization was founded upon and for which 
we continue to advocate.  The lack thereof are 
arguably the failings of the Ferguson police 
department that created the environment that 
resulted in the death of unarmed black teenager 
Michael Brown at the hands of Ferguson police 
officer Darren Wilson.

It comes as no surprise that police departments 
across the country lack diversity.  But, the extent of 
Ferguson's failing in that regard is pretty stark.  In a 
town that's two-thirds black, only 3 out of 53 
officers are black.  While that lack of diversity 
should be of concern for any workforce, it is 
particularly troubling for a police department where better representation could result in more positive 
relationships with the community.  And, for any job the ability to communicate effectively, to show 
concern and respect for the needs of others, and to relate to others on a personal level, are all important 
traits that could have been increased with better diversity and thereby more opportunity to interact with 
others who don't look like you or perhaps even think like you.  But instead, many believe that the lack 
of diversity and the absence of these traits within the Ferguson police department is what fostered an 
environment of tension between the community and the police force.  It is further believed that Officer 
Powell's overall inability to relate to the black teens and to more effectively communicate with them 
contributed to the conflict escalating rather than being diffused, which should always be the goal of the 
authority figure in any situation.

Employees that are adequately trained are also important for any workplace.  But, that is particularly the 
case for police officers who won't get a "do over" as they are called upon to make split second decisions 
on what type of force to use to diffuse a perceived threat.  And, despite the grand jury's decision not to 
indict, it is clear from the consistency of certain basic facts leading up to the shooting, that the officer's 
conduct was less than exemplary unless the Ferguson training standard includes yelling profanity to 
teenagers to get onto the sidewalk, and to slam on brakes and drive in reverse when they don't 
immediately comply.  And, just as the grand jury determined there was no probable cause to charge 
Officer Wilson, there was likely no probably cause short of racial profiling to stop the teens for 
anything more than jaywalking since Ferguson Police Chief Thomas Jackson acknowledged very early 
on that Officer Wilson's initial decision to stop the teens had nothing to do with the alleged strong-arm 
robbery. 
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So, here again better training, especially training on how to manage implicit and unconscious bias when exercising authority, could have 
made the difference between deescalating the situation instead of the first time this officer fires his weapon resulting in the death of a 
unarmed teenager.

To build trust in any workplace, decisions should be made with transparency and accountability.  That is also the case with a police force if 
the desire is for the communities they police to believe they can influence decision-making as taxpayers, hold those making decisions to 
account, and trust that their best interests are being served.  And, it was that perceived lack of transparency and lack of accountability that 
led to the months of protests even prior to the indictment in an effort to draw greater attention to the shooting.  Moreover, as it relates to the 
failure to indict, Massachusetts Governor Deval Patrick said on Sunday's Meet the Press, that an indictment and corresponding trial would 
have shown greater transparency and indicated, at least in this case, that police officers are held to account for their actions despite 
sentiments across the country to the contrary. 

The Ferguson shooting clearly wasn't the root cause of the racial tensions brewing in the predominantly black city with a predominately 
white power structure.  As President Obama noted, "We need to recognize that the situation in Ferguson speaks to broader challenges that 
we still face as a nation."  Clearly, those challenges include eliminating racial profiling and other discriminatory practices that widen the 
racial divide.

Despite the widely inconsistent versions of events and widespread disagreement over the accuracy of the decision of whether to indict, I 
think we can all agree that policing in general is a difficult job and that having a job that calls upon one to potentially be in harm's way is 
indeed an admirable calling.  And, it would be a mistake to believe that residents of poor communities don't want police protection.  So, as 
the U.S.  Justice Department conducts its separate probe of the Ferguson police department practices, it is my personal hope that police 
departments across the country will begin to care enough about their negative images that are so contradictory to their "protect and serve" 
motto such that they will begin policing themselves before yet another tragic shooting occurs.

Shirley A. Jones, Esq.
Region XI Council President
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**********Important Time Change For December Council Meeting Time and Year End Celebration**********

Notice of December Council Meeting

Saturday, December 13, 2014

Start Time: 11:00 am

 

Due to our Holiday Awards Gala taking place the night before, we will start our December 13, 2014 Council Meeting 
and Year End Celebration at 11:00 am, one hour later than our regular start time.  We do hope that will invigorate each of 
you to join us as we continue to honor our 2014 awardees and otherwise celebrate our accomplishments.  So, let's plan 
to have a short business meeting following by a befitting send off for Director Harold Atkins (NIH BIG), Corresponding 
Secretary Rev. Barbara Johnson-Cox (BIG DOL), and Financial Secretary Kenneth Keys (GAO-USACE BIG).  As 
always, our meeting will take place in the 2nd floor conference of the NOAA headquarters building at 1325 East-West 
Highway, Silver Spring, MD.  Please bring your government ID for ease of entry.
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Eligibility:

1.  Students must be currently enrolled at a college or university in a 
degree program.

2.  Students must be currently a Freshman, Sophomore, Junior, or Senior.

3.  Students must currently have at least a 2.8 GPA.

4.  Students must write a one page personal statement discussing the value 
of education and how their education in particular will benefit the African 
American community at large.

 

Submissions should be emailed to: 

Council President Shirley A. Jones, Esq. at jonessa@gao.gov .

 

Four Students will be awarded $250 book scholarships.  

Presentations will be made at the January 2015 Region XI Council 
meeting.

 

Book Scholarship
Blacks In Government Region XI Council 

 Applications due by Monday, December 15, 2014
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CHAPTER 
SUCCESSES

REGION XI IS ALWAYS DOING BIG THINGS
 Success stories describing your chapter's recent successes 
through 2014 are greatly appreciated as we show BIG's value 
added in the community and in the workplace.  While we may 
not have the space to run full page stories we would love to 

highlight your successes through photos and/or a summary of 
your chapters successes. Chapter successes may include but 
not limited to scholarship activities, fundraisers, special events 
and community service.  Please submit your chapter success 

stories to the below address. 
SUBMIT TO: GIFTEDREGION@GMAIL.COM

BIG Region XI Polo Shirts Are On Sale
Sizes (Men and Ladies): S-XL $20.00/2XL 

$22.00/3XL $24.00
Colors available: Spring Green and Purple

BIG Region XI Lapel pins are on sale $10.00/pin

Items are on sale at all RXI Regional Council 
Meetings. Contact Fundraising chairperson 
Michael McCrimmon at 202-427-3720 for 

further information.

Region XIRegion XI
Combined Federal CampaignCombined Federal Campaign

#59123#59123

Educating our ChildrenEducating our Children
* * * * * * If not YOU, then WHO? * If not YOU, then WHO? * * ** *

Donate at little as Donate Now!
$25.00, $50.00 or $75.00

You can donate via payroll deduction, which is one of the best 
ways to contribute, or you can donate by credit card, debit card, 

(Using the following online tools)

eCheck, cash, or check. Remember to retain a copy of your 
pledge for tax purposes. It’s quick and simple to participate in 
the CFCNCA. complete your paper pledge form or give online 
at www.cfcnca.org. 

Rochelle Bryant
Blacks In Government
Region XI Council
Treasurer

Region XIRegion XI
Blacks In Government Blacks In Government ##5912359123

www.bigrxi.org
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How much trouble can federal employees 
get in for cursing in the office?

By: Neil A.G. McPhie, Esq.

When it comes to the discipline of federal employees 
who utter profanities in the office, what was said is often 
less important than how and to whom it was said and 
the impact it had on him or her.

Depending on the charge, the repeated use of profanities 
could result in a suspension of several days. When 
combined with other misconduct, the use of profanity 
could result in removal.  In the Merit Systems Protection 
Board (MSPB) case of Zenobia C. Ziegler v. Department 
of the Treasury (2011), the appellant, a program analyst, 
had unloaded on two supervisors a barrage of curse 
words after one of them pointed out deficiencies in her 
work and said she would have to work extra hours to 
complete some records. The appellant also used the n-
word. 

The agency later proposed her removal for several 
reasons, including her unprofessional conduct - abusive, 
disrespectful or offensive language and gestures. An 
MSPB judge, who affirmed the removal, pointed out that 
"the gist of [this] charge...was not simply the appellant's 
use of profanity, but her repeated direction of abusive, 
disrespectful, profane language to her supervisor in a 
loud, angry, defiant tone." The use of any racial epithet, 
the MSPB judge added, "has no place in any office, even 
one that tolerates profanity as a matter of course." 

When profanities are said in the presence of peers and 
in a non-threatening manner, the MSPB may be more 
inclined to view such language as benign. For example, 
in William L. Stockard v. Department of the Army 
(2011), the MSPB judge refused to sustain a charge of 

disruption in the workplace leveled against the 
appellant, a security guard. 

This charge, in part, stemmed from disparaging and 
profane - but non-threatening - statements the appellant 
made to a co-worker about another co-worker who was 
not present. "I cannot find profanity under these facts 
caused a workplace disruption," the MSPB judge said. 
"To hold otherwise would mean when any employee 
uses profanity about a co-work[er] behind their back, 
without a threat, and upsets another co-worker that a 
disruption in the workplace occurred." Don't let poorly 
chosen words damage or end your career. Consult with 
a federal employment law attorney if your agency is 
attempting to discipline you for cursing.  

Neil McPhie is the Director of Legal Services for Tully 
Rinckey PLLC and the former chairman of the U.S. 
Merit Systems Protection Board. He concentrates his 
practice in federal sector employment and labor law 
and can be reached at info@fedattorney.com. To 
schedule a meeting with an attorney call 
703-525-4700. 

Ask The Lawyer 
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